Become An Owner

What does it mean to be

! e m p | Oyee-Owned " ? @ increased

company
Just what it says - that our employees are the > performance
employee
owners of Symbria. Every full-time employee
A . YOUR IDEAS, EFFORT,
and many part-time employees have a direct AND TEAMMORK
path to ownership of company stock at no cost

Th
to them. Over 100% of our stock is held by Ownefshi
employees and that sets us apart (only about 1 Advantagz
out of 200 businesses in America can say that). You
increased

a:\ company
owner value

Employee ownership closes the loop between
the company’s success and your financial success.
As an employee, you contribute your ideas, effort,
and teamwork. Your work, combined with the
work of your fellow employee-owners, drives
better company performance. This increases the
value of our business, which flows back to you as
an owner in the form of shares and ultimately
dollars in the bank.

Our Story

We were founded in February, 1995 as Health OUR VALUES

Resources Alliance by 11 nonprofit Chicagoland

organizations to serve seniors. In 2015 Integrity
Symbria transitioned to employee ownership Compassion
to preserve our founders’ legacy and continue .
the company’s mission. Our structure helps Stewardshlp
employees build wealth and provides unique Innovation
advantages to those we serve. Teamwork

Prepared by Certified Employee-Owned
Copyright © 2019



Become An Owner
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Common Questions

What does this cost me?

You pay nothing for your shares. Shares are
contributed to you as an employee-owner at
no cost to you.

How do | participate?

All employees automatically become employee-
owners when they've been with Symbria for one year
and have worked 1,000 hours in that ESOP plan year
(that's 20 hours a week). You must be at least 21
years old to qualify. That's all you need to do.

When do | get my shares?

Shares are distributed to employee-owners once a
year. Your shares are held in your ESOP account,
and every year your new shares are added to your
old shares, increasing your ownership stake over
time in accordance with the plan vesting schedule.

When do | get paid?

Symbria is a private business, which means you can’t
just sell your shares whenever you want. Instead, we
will buy your vested shares back from you with cash
when you leave the company or retire.
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